MAKING THE MOST OF WORKPLACE
RETIREMENT AND HEALTH PLANS

THE DEPARTMENT OF LABOR HAS
RESOURCES THAT CAN HELP




Employee Benefits Security

Administration

MISSION STATEMENT

The mission of the Employee Benefits

Security Administration is to assure the

security of the retirement, health and other

wor kpl ace rel ated benefits
workers and their families. We will

accomplish this mission by developing

effective regulations; assisting and

educating workers, plan sponsors,

fiduciaries and service providers; and

vigorously enforcing the law.
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LAWS EBSA ADMINISTERS

The Employee Retirement Income Security Act (ERISA)
The Consolidated Omnibus Budget Reconciliation Act (COBRA)
The Health Insurance Portability and Accountability Act (HIPAA)

T he Newbornso and Mot her s Heal t h Protect

The Mental Health Parity Act (MHPA) and the
Mental Health Parity and Addiction Equity Act (MHPAEA)

The Womendéds Health and Cancer Ri ghts A
The Genetic Information Nondiscrimination Act (GINA)
The Chil drendés Heal th I nsurance Program Re:
The Affordable Care Act (ACA)
The 215t Century Cures Act

Pension Protection Act
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HEALTH ISSUES
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EDUCATION CAMPAIGNS

. Making Your
Health Benefits
Work for You

GETTING IT RIGHT

Know Your Fiduciary Responsibilities




EBSA RESOURCES CAN HELP



